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Working Group I: Adaptability and Interoperability 

 

1. Approval of the agenda 

2. Adoption of the minutes of last meeting (9 November 2010) 

3. Follow up, evaluation and review of the CER-ETF agreement on certain aspects of 
working conditions of mobile workers engaged in interoperate cross border services: 
state of play of the Commission's study 

4. Discussion with the European Railway Agency (Olaf Mette, Project Officer 
Interoperability - and possibly Kai Brandstack, Head of Sector "Operation") on  

a. Annex IV of Directive 2007/59/EC1 (GENERAL PROFESSIONAL 
KNOWLEDGE AND REQUIREMENTS REGARDING THE LICENCE) 

b. Work programme and participation of social partners 

c. State of play of the review of chapters 4.6 and 4.7 of the TSIs 

5. Safeguarding of employees' rights in the event of change of operator: proposal of a 
possible joint activity on the state of play (CER) 

6. Presentation on the findings of the AIMESC project with a discussion on a possible 
joint follow-up (ETF). 

7. Finalisation of the work programme (item on psychosocial risks) 

8. Any other business 

                                                 
1 http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=CELEX:32007L0059:EN:HTML:NOT  
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Working Group II: Employability and Equal Opportunities 

 

1. Approval of the agenda 

2. Adoption of the minutes of last meeting (1 February 2011) 

3. State of play of the joint project "WIR - Women In Rail"(VS/2010/0719) 

4. Discussion of a concept for a future joint study on insecurity and the feeling of 
insecurity in local public transport / rail transport 

5. Employability and demographic change: follow-up 

6. Information from DG Employment, Social Affairs and Inclusion on developments 
relevant for the sector 

7. Any other business 


