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Context of the project: 
 
- Work plan developed on the basis of the 

conclusions of a feasibility study (2012) 

- Launched in November 2014  

- Piloted by European social partners and 
national skills councils 

- Co-financed by EC (PROGRESS programme, 
DG Employment)  
 



Objectives: 

 
- Collecting and sharing labour market 
intelligence to better anticipate change and 
prepare for the future 

- Promoting peer learning and the exchange of 
information and best practices across the EU 

- Identifying and documenting trends and skills 
needs, formulating recommendations  

 

 



Key activities: 
 

- 3 thematic reports: qualitative and quantitative 
data on sector employment and training needs 

- 3 meetings in Tallinn, Prague and Madrid 

- 2 capacity-building sessions 

- an online platform www.creativeskillseurope.eu  

- A final European conference mid-2016 

 
 

http://www.creativeskillseurope.eu


Homepage – entry point to the different website’s 

sections 



Partners – National skills councils and EU social 

partners 



Resources – collection of publications from different 

sources 



Three reports: 

- Report 1 – Tallinn meeting: on the employment 
situation in the sectors (quantitative) 

- Report 2 – Prague meeting: on the evolution of 
skills and occupations in the sectors (qualitative) 

- Report 3 – Madrid meeting: on innovative tools 
and strategies developed to address skills needs in 
the sectors 

 

 

 

 

 



Objectives of report 1: 

- Collecting existing statistical data 

- Developing a methodological grid that allows 

for the confrontation of this data 



Objectives of report 2: 

- Identifying the main trends affecting the 

operational environment of our sector  

- Understanding the impact of those trends in 

terms of skills needs 

 



Objectives of report 3: 

- Highlighting national/regional initiatives that 

identify and respond to the skills needs in the 

sectors 

 



Trends identified in report 1 :  

- Variety of functions (artistic, technical, admin) 

and activities (creation, production, distribution, 

etc.) 

- Sector growing but no parallel impact in terms 

of jobs 

- Large majority of small companies 

- Self employment (or other forms of independent 

work) keeps growing at a very fast pace 



Other sector features impacting 

employment:  

- Work organised on a ‘project basis’ 

- Employment demand higher than offer 

- Recruitment pathways often informal 

- Extended skillset needed to cater for less and 

less linear careers and ensure early 

reconversions for some professions 



Main drivers of change affecting the skills 

needs in our sector :  

- The digital environment and other technological 

evolutions 

- The economic context and the emergence of 

new business models 



The digital environment and other 

technological developments:  

- Multiplatform environment 

- New skills for maintenance but also creation, 

production, administration, fundraising, etc.  

- Impacted some subsectors first (recorded 

music, printed press) but is now a reality for all 

(radio, TV, film) incl. live performance  



The economic context:  

- Cuts in public funding, slowdown of the 

economy 

- Budget insecurity, more precarious work 

opportunities 

- Increased self-employment, diversification of 

activities 

- Need to develop new business models 

 

 



Innovative tools and strategies: 

• Sector-driven initiatives for a sustainable action in the skills field in 

Sweden  

• A compared diagnosis (1997-2014) of the employment and training 

situation of the live performance sector in France  

• ‘2020 starts tomorrow’: anticipating future profiles in the media field 

(NL) 

• A platform to offer guidance and advice to the employees and 

employers of the cinema and audiovisual technical industries in 

France  

• A network of Human resource managers in the LP sector (BE) 

• The development of National Occupational Standards for Digital 

Skills (UK) 

• A Service Center for the insertion of arts students in Germany   

• The development of apprenticeships schemes in the LP sector in 

the UK  

• A project to accompany the internships of young graduates (AV-BE) 

• A retraining programme for dancers in the Netherlands  



Conclusions and recommendations:  

• Developing labour market intelligence 

• Creating spaces of exchange and co-operation 

• Equipping sector professionals with relevant skills 
in the digital environment 

• Acknowledging the transformations of the sector 
and their impact on careers 

• Promoting schemes for on-the-job learning 
adapted to the sector 

 

 



Next steps:  

- 6th of June 2016: Conference in Brussels 

- Publication of the final report 
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Daphne Tepper, Project Director 
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