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= WWhat's determined by Law & Collective
Labor Agreement?




Facts & Figures 1
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Facts & Figures 2

AGE of TEMP WORKERS

15-24 jaar 48%
25-34 jaar 27%
35-44 jaar 13%
45 years and older 12%
GENDER

Male 54%
Female 46%
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liotal RUMPErof 192000
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Senior (45 years and 12%
older)

Long term unemployed 3%

Ethnic minorities 145600
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Disabled people 2%




Tempbrary WOrk

15% holiday job

Permanent employment

49%




Feund a-permanent job

Estimated influence
agency job on finding
permanent
employment




LEqual treatment/Equal pay o Equal
work/Equal jobs

comparable with the user company

1General rules for fixed contracts en for
Temporary Agency Contracts

EDeviations by CLA/by negetiationsion
snatienalNevelrare possinie




=_Ithe tempworkers contract

= [he salary and renumeration of
tempworkers

= Health & Safety

= Working Times
Eisanility

"N rainingr& Edication

= Pensions
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Skilled workers

Equal pay as the l:le/ rle errnined oy irie

contracting companys’ Itn Agericies
workers
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Health and Safety Body (S
3 parties:
Agencies/employers
Unions,

The Dutch Social Security Body/Institution

_IPurpose: increasing safety, decreasing
I siekness-absence —

mijoels: education, employment.conditions,
health and safety checklists




l'General rule:

= for tempworkers apply the same working times
as the workforce of the contracting company

L1 General rules for working times:
= max 9 hours per day

L5 45iper week

sS40 per week perquarter (62620, hoursiarquarier)
4oV averdtigliglel Sovertime-work (withrbonus)




employer
and/or the UWV (= the Dutch Social
Security Body)

= 1 day out of one’s own pocket/without pay
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. Any Agency has to'spend 1,02% of the average
pay. for training & education

Sectorwide: £ €40 mio
Any TAW has a right for training

There’s a body for training & development
(STOOF)

~ = To promote.andfacilitate, trainifgréseducation

sN@oallnr 1 improve the access to vecational
training for TAW
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Pensionsystemiin Tihe Netherlands

State Pension
Supplemental Pension by the company or sector

Supplemental Pension by the Agencies or the
Sector

“Aa minimalipensionifonsherttenm TAW (2,6%0)
B atull pension for long term: TAWN(£7,2%)
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= The challenge'is to' maintenance legislation
& CLA’s

= Especially for migrant workers

= Employers & Unions started a joint: project to
maintenance

erinere s established a joint Obsenvance
- Body (SNCU)™




Lonclusion
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L We accept more flexibility &

_l temporary agencies as important
players & partners in the labeur market

S Elin exchangesforbetter.conditions for TAWSS




