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BACKGROUND / METHODS

• WIR-Report: analysis of the employment situation of women in the railway 

sector

• Evaluation of the impact of the Joint Recommendations from 2007 “a better 

participation and integration of women in rail sector”

• 31 railway companies from 18 countries returned completed questionnaires

• Quantitative survey

• Data: 2017
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KEY RESULTS

• Women in rail sector

(Women`s presence in the surveyed companies)

• Managerial responsibilities and share of women in three 

different levels of management

• Share of women in different professions

• Initial vocational & continuous training,  part time

• Work-life-balance

• Promotion of women employment 
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WOMEN IN RAIL SECTOR (2017)
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Based on the data of the surveyed companies (2017)



WOMEN IN RAIL SECTOR
(2015 – 2017)
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WOMEN IN RAIL SECTOR
(2012 – 2017)
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Ø

2012: 17,9 %*

2017: 19,5 %*

*comparable companies



MANAGERIAL RESPONSIBILITIES 
(2017 / 2012 – 2017)
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2017: 20 %*

2012: 17,6 %**

2017: 19,7 %**

*comparable companies; **all particpating companies



SHARE OF WOMEN IN THREE 
DIFFERENT LEVELS OF MGMT 
(2017 / 2012 - 2017)
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2017

TOP 24,6 %

MM 21,6 %

TL 18,8 %

2012 - 2017

TOP + 6,2 %

MM + 1,7 %

TL + 1,3 %

*comparable companies 2012 -



SHARE OF WOMEN IN DIFFERENT 
PROFESSIONS 
(2017 / 2015 – 2017)
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2017

L-Drivers 3,1 %

O-B-Personnel 37 %

T-Mgmt 23 %



INITIAL VOCATIONAL &  
CONTINUOUS TRAINING, 
PART TIME
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2017 (part time)

Women 54,1 %

Men 45,9 %



WORK-LIFE-BALANCE
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WORK-LIFE-BALANCE
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PROMOTION OF WOMEN 
EMPLOYMENT
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THANK YOU FOR YOUR 
ATTENTION!
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