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1. Opening of the meeting

The agenda of the meeting was adopted. The minutes of the Steering Group meeting
of 20 January 2020 and of the Working Group meeting of 12 February were adopted.

2. The impact of COVID-19 on sustainable education systems in Europe: from crisis
management to long-term financial, social and educational sustainability

Gyula Cserey from DG EAC gave a presentation on the impact of COVID-19 on
education in Europe. He mentioned the important role digitalisation plays in
education, however, there are massive gaps in this area. Digitalisation has also a
potential of increasing the attractiveness of the teaching profession and supporting
teachers. The Commission will create networks of educational institutions and
renewed cooperation framework for cooperation with MS. Communication on the
European Education area will be released in the course of September 2020 and it will
also face the new realities, including those of COVID.

EFEE and ETUCE members exchanged views on the subject. Issues of inclusion of VET
education and funding of education (and possibility of funding in the framework of the
European Recovery Plan) were raised. Susan Flocken (ETUCE) mentioned the
digitalisation and sustainable approach; equal access to quality education; structural
weaknesses that have been amplified by COVID; attractiveness of the teaching
profession; immense efforts that teachers and education institutions have made, still,
many students have been left behind, among those also students who need extra
support; need for more public investment in education including its infrastructure, to
training of teachers. The role of social partners is crucial and it is important that they
are consulted beforehand. Michael Moriarty (EFEE) noted that every education system
needs to have a contingency plan, there needs to be a national strategy in every




country. Training of teachers in digital education and technologies is important too,
however, there is a risk attached to digitalisation in increasing the inequalities that
already exist and national governments need to address that.

According to Daniel Wisniewski (EFEE) the COVID-19 crisis is also an opportunity to
gather all the experiences that education institutions were forced to implement; also
opportunity for teachers to change the way of learning.

3. Contributing to build resilient education systems for the future through
strengthened social dialogue: lessons learnt from the COVID-19 emergency, the
role of education social partners and the way forward

Heikki Holopainen (EFEE) provided an overview of how higher education sector
reacted to COVID 19 situation in Finland. Universities conducted remote activities,
both in teaching and research, where possible. Temporary changes to University Law
to provide flexibility were adopted. The biggest issue to deal with were students’
selection exams.

Further presentations and discussion was, due to technical connection issues, not
possible during this meeting.

4. Education in times of crisis — advantages and disadvantages of innovative
teaching methods implemented during COVID-19 pandemic, and their impact on
teachers’ working conditions and on inclusion

This agenda item was dropped, due to technical connection issues, not possible during
this meeting.

5. Discussion on the draft Joint ETUCE-EFEE Statement on the impact of the COVID-
19 crisis on education and the role of education social partners: can we reach a
consensus?

Susan Flocken (ETUCE) introduced the draft Joint Statement. It deals with impact of
COVID crisis on the education sector; urgency and emergency character of how
education had to be transferred to remote teaching requirement; joint work on a
sustainable forward-looking commitment. The draft covers different topics — social
dialogue - the joint commitment of European and national social partners;
importance to be informed and consulted in a meaningful way, no unilateral approach
to overrule social dialogue. Secondly — employment and working conditions —
professionalism, work-life balance, health and safety issues, development of
sustainable OSH strategies when back in physical education environment, access to
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training. Thirdly equality and inclusion — access to education for all, as a public good;
vocational education and training, higher education and training. There are still some
open points which need to be agreed between ETUCE and EFEE.

Daniel Wisniewski (EFEE) stressed the importance of sending a message to the
Commission and to other decision makers that social partners are committed to work
together in order to improve education in the future.

In a discussion the following topics were raised: opportunity for innovation — with a
need of a common framework; risk of privatisation and losing jobs; focus on education
and research; impact on school buildings and equipment.

Secretariats of both EFEE and ETUCE will continue the discussion in order to finalise
the Joint Statement as soon as possible.

6. AOB

Under AOB, Romanian representative (ETUCE) voiced concerns related to the
Education sector representativeness study and organisations in Romania. Those issues
will be raised towards Eurofound in writing.
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