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1. Opening of the meeting — Approval of the draft agenda

The agenda of the meeting was adopted.

The minutes of the meeting of 9 March 2015 were approved.

2. Keynote speech: ET 2020 Joint Report — New priorities for European
cooperation — and Education and the Investment Plan for Europe

Sophia Eriksson Waterschoot (SEW) presented the new priorities for European
cooperation in education and training that have been defined in the context of the
ET 2020 strategic framework on the basis the 2015 Joint Report from the
Commission and Member States. The 6 priorities will apply until 2020 and are
formulated in a more operational manner. The main tools to address these priorities
are the new ET 2020 Working Groups that would start their activities as from the
next week.

SEW also highlighted the possible sources for additional funding (in addition to
public funding) for education and training offered by the European Fund for Strategic
Investments (EFSI or the "Investment Fund"). Potential obstacles to using these
possibilities are the requirements regarding the size of projects — which may require
broader (regional?) cooperation on common needs, e.g. on infrastructure — and legal
constraints in certain countries regarding public-private projects. She suggested that
social partners could maybe trigger a debate on that latter issue in their country. See
the presentation in annex.

Overall, social partners welcomed the themes and new priorities put forward in the
context of the review of ET 2020, and pointed to the convergence with the ESSDE's
future work programme. It was nevertheless regretted that the role of social
partners in this context remains underdeveloped.

Responding to delegates' questions/comments regarding the Investment Fund, SEW
explained that: the EFSI Advisory Hub (advice for potential investors) is demand-




driven and should therefore receive requests regarding education-related
investments for it to develop expertise in this domain; the Commission continues to
stress the need for growth-friendly public investments, including education which it
considers as a "public good", but does see the benefit in seeking additional private
funding sources, while remaining vigilant in order to avoid potential perverse effects
of such funding; while she recognises that EU funding (including through the
European Social Fund and Erasmus+) remains overall limited, the EFSI does have
important potential leverage effects; ESF funding is in any case not supposed to
replace national public funding; EFSI supported investments are not subject to World
Bank-type conditionalities.

ETUCE delegates expressed concerns about the possibility for the fund to increase
public-private partnerships (PPP) in education. They were concerned that the EFSI
could be a gateway to marketisation and commercialisation which could affect the
provision of and access to high-quality public education for all.

3. ESCO - What is it and what is the role of the social partners?

Nuria Moyes Prellez and Pedro Chaves presented the state of play of the
development of the European framework for Skills, Competencies, Qualifications and
Occupations, referring to the recent online consultation that included the education
sector and to the specific work on the qualifications pillar of ESCO (see presentation
in annex).

Responding to delegates' questions, they added that: ESCO is not a prescriptive tool,
using among others existing National Qualifications Databases, thus fully respecting
Member States' competencies; "private" qualifications (such as certificates provided
by companies after having followed one of its training courses) are relevant for the
labour market and are therefore included, even if they are not referenced to
NQF/EQF; the consultation served the purpose of correcting and completing the
data, e.g. regarding occupations that are currently not included; given constant
changes in these domains, continuous updating and improving will be needed (+
every 2 years), closely involving public employment services.

The social partners confirmed their willingness to contribute to the success of this
endeavour.

4. Presentation by ETUCE and EFEE secretariats on the outcomes of recent
joint projects and update on current joint projects

e Supporting early career researchers in higher education in Europe — and the role
of employers and trade unions

This project was finalised at the end of 2015 (see minutes of the ESSDE meeting of
14/12/2015), resulting in a joint declaration that lays down a number of common
objectives and possible actions.

e Professional autonomy, accountability and efficient leadership

Running from 2013 to 2014, this project resulted in a joint declaration that was
adopted in January 2015.



European Sectoral Social Partners in Education promoting the potentials of
their dialogue through knowledge transfer and training. The ESSDE capacity
building project Il

A short update on the state of play of this ongoing project was given. The final
conference is scheduled to take place in June 2016 in Amsterdam.

Social Partners Promoting Decent Workplaces in the Education Sector for a
Healthier Working Life

Information on the state of play of this project can be found on the project website™.
Draft joint guidelines would be discussed at the final conference that is scheduled to
take place in June in Bucharest.

5. Monitoring and following-up of our European Sectoral Social Dialogue
outcomes: what have we achieved so far and what can we improve?

Sarah Kik presented the results of an EFEE survey on implementation of ESSDE
outcomes (see presentation in annex). The ensuing exchange included the following
comments/observations:

The role of the ESSDE should be to complement/support social dialogue at the
national level and to influence policy making at EU and national level; it should
be considered which are the most effective tools to reach these objectives;

The contribution of the ESSDE lies among others in the exchange of experiences
on problems that are common to many countries;

Workers in particular would welcome stronger commitments at ESSDE level, with
stronger impact at national level; employers warned for a risk of watering down
texts and proposed to examine which objectives of the work programme could
benefit from "stronger" instruments;

Consensus that ESSDE outcomes should be given more visibility; national
members have a role in making national authorities aware of ESSDE activities and
outcomes;

For the future, social partners will consider joint surveys on the impact of ESSDE
outcomes.

6. The joint EFEE/ETUCE ESSDE work programme 2016-2017

The draft work programme was discussed and a number of changes were agreed. On
that basis, the work programme was adopted.

7. AOB

None.

https://www.csee-etuce.org/en/policy-issues/teachers-health-and-safety/work-related-
stress/932-social-partners-promoting-decent-workplaces-in-the-education-sector-2014-2015



https://www.csee-etuce.org/en/policy-issues/teachers-health-and-safety/work-related-stress/932-social-partners-promoting-decent-workplaces-in-the-education-sector-2014-2015
https://www.csee-etuce.org/en/policy-issues/teachers-health-and-safety/work-related-stress/932-social-partners-promoting-decent-workplaces-in-the-education-sector-2014-2015

Annexes

e Point 2 — Presentation ET 2020 — New priorities for European cooperation in
education and training

e Point 3 — Presentation ESCO: last developments

e Point 5 — Presentation Monitoring and following-up of our European Sectoral
Social Dialogue
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