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Concise summary

The Commission representative was asked to chair the meeting. The agenda containing
the point "Discussion of joint input to the possible revision of Directive 96/67/EC on
access to the ground handling market at Community airports, based on a table comparing
the positions of all organisations and on afirst draft text submitted by ETF" was adopted.

Both the table and the draft text had been sent in advance and were presented to the
participants by Mr Carmona (ETF). The table was ssimply reflecting the organisations
positions to the public consultation on the possible revision of the ground handling
directive. IAHA had afterwards sent comments to clarify their position. ACI and IAHA
had aso sent comments on their reflected positions. As far as the draft joint socia
dialogue input was concerned, the parties decided right from the start not to discuss the
wording but to look at the content of a possible joint input.

The parties made general comments on the two documents. The objective was to identify
at least one topic out of the seven (derived from the Commission consultation paper) on
which a common position could be defined today. The group went through all the items.
Asked about points which would be common to all, the parties named the first one (call
for tender). Point 4 (liberalisation) was identified as irreconcilable.

In a second step, the parties looked closer at the point on call for tender, considering also
the IAHA working document "EU ground handling tender process and selection criteria
— need to clarify EU rules® (June 2007) and Regulation (EC) N° 1379/2007 on public
passenger transport services by rail and by road® (PSO regulation alowing competent
authorities to require public service operators to comply with certain social standards).

There was general agreement for the need of a two-steps-approach, the first step being a
"health check", the second one containing award criteria. The parties discussed different
elements of such an approach. The fear of the workers side was that social standards be
put solely in the second phase. For the employers' side, the "pre-qualification” should not
be an access barrier. Also, the airlines asked the workers side to provide them with
concrete examples what they had in mind when referring to "social issues'.
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In order to advance in practice, IAHA proposed to lay out the principle "pre-qualification
plus award" on paper. To avoid lengthy e-mail exchange, it was agreed that IAHA first
share its draft with ETF (on 3 December) before sharing it with the whole group (7
December).

The next meeting was fixed for 16 December from 10.00 till 16.30 hrs.
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