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BACKGROUND / METHODS s

o Analysis of the employment situation of women in the
railway sector

Joint Recommendations from 2007
Annual reports since 2012

Quantitative survey

All CER members were asked to report
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28 railway companies from 21 countries answered
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WOMEN IN RAIL SECTOR (2017-2018) s
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Austria=OBB France=SNCF Slovakia*=Zeleznicna spolocnost Slovensko a. s.

(ZSSK), ZSR (Railways of Slovak Republic), ZSSK
Belgium=HR Rail - NMBS - Infrabel Germany=DB Group
2017 — 2018: + 0,5% .
H Bulgaria=NRIC Hungary*=GYSEV Zrt., MAV Co. Slovenia=Slovenske Zeleznice, d.o.o.

2012 — 2018: +3,4 %

F|n|and VR Romania=National Railway Company "CFR*-S.A.




MANAGERIAL RESPONSIBILITIES (2017-2018) s
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Slovenia=Slovenske Zeleznice, d.o.o.
Switzerland=SBB AG - SBB Cargo AG




SHARE OF WOMEN IN DIFFERENT LEVELS OF MGMT 2018 e
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SHARE OF WOMEN IN DIFFERENT PROFESSIONS o8B
(2017-2018)
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WORKERS IN INITIAL VOCATIONAL & s
CONTINUOUS TRAINING; PART TIME (2017-2018)
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workers in initial workers in employees in part  managerial
vocational training  continuous time responsibilities in
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MEASURES TO IMPROVE s
WORK-LIFE-BALANCE

mYES IN PREP = NO

Company own child
P Cgre 7,1% 92.9%
e faaiies. MEEE 2EAS
childcare facilities 32,1% 38 64,3%

Support in organising

care for other (elderly) 21,4% 71,4%

family members
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MEASURES TO PROMOTE WOMEN
EMPLOYMENT AND CAREER DEVELOPMENT

mYES ¢ INPREP =NO

64,3% 3,6% 32,1%
64,3% 316% 32,1%
Measures for
“ond oairication” TEEE NN
and qualification 28,6% 60,7%

specifically for women

Initiatives to improve
health and hygienic
conditions

Initiatives to reduce
the gender pay gap







